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SYNOPSIS: 
1 Philosophy 
1 Philosophy:  The College is committed to compliance with Section 504 of the Rehabilitation Act of 1973, 

the Americans with Disabilities Act as amended, Iowa Code Chapter 216, and other applicable federal 
and state laws and regulations.  Opportunities will be provided for qualified persons with disabilities in 
every activity, program, or service operated or sponsored by the College including, but not limited to 
employment, academic benefits, services , and  programs. The College is committed to providing 
reasonable access and/or accommodations to all programs, services, jobs and facilities.  All College 
employees work to ensure campus accessibility for persons with disabilities, which would include, but 
not be limited to, employment practices, facilities use and maintenance, admissions, services, programs, 
and activities, except where to do so would result in fundamental alteration to the essential 
requirements of the program or the job or place undue financial and administrative burdens upon the 
College. 
 
 Vice President of Student Services, Vice President of Human Resources, Student Resource Center 
Director and Accommodations Assistant Director: The Vice President of Student Services and the 
Accommodations Assistant Director, among other duties and responsibilities, are  responsible for 
ensuring that the College is in compliance with Section 504 of the Rehabilitation Act of 1973 , the 
Americans with Disabilities Act  as amended, Iowa Code Chapter 216, and other applicable federal and 
state laws and regulations. They will recommend additions, deletions, and/or changes to policies, 
programs, services, or facilities in existence or those planned by the College to comply with mandates of 
Section 504 of the Rehabilitation Act of 1973, the ADAAA, Iowa Code 216, and other applicable federal 
and state laws and regulations. Their recommendations will be submitted to the President for approval 
and to the Board in accord with directives established by the College. The President and designees, with 
the assistance of the Vice President Student Services, Vice President of Human Resources, Student 
Resource Center Director and Accommodations Assistant Director will monitor the implementation of 
any changes so as to adhere to the objectives and purposes of the College and serve the interest of the 
students, administration, faculty, and staff. 

6 Individuals may login to Triton Pass and click on “Concern Form” to report any concern they have. 
 
 


