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SYNOPSIS:

1 Introduction

Choice of Retirement Systems

2

3 Early Retirement Incentives

1 Introduction: Employees for whom it is required to belong to a retirement system will have the option of joining
the lowa Public Employees’ Retirement System (IPERS) or the Teachers Insurance Annuity Association (TIAA), or
an insurance company authorized to issue annuity contracts in this state.

Early Retirement Incentives, lowa Code 279.46, allows lowa Central to implement an early retirement incentive
when approved by the Board.

Choice of Retirement Systems: Effective July 1, 1990, new employees, who already have a retirement contract
with the Teachers Insurance Annuity Association (TIAA), may choose to continue to participate in TIAA instead of
IPERS. Effective July 1, 1994, individuals choosing this option will be required to transfer their current contract to
the lowa Association of Community College Trustees program.

Effective July 1, 1994, employees participating in IPERS may elect to terminate their membership in IPERS and
become members of the Optional Retirement Plan with TIAA as administered by the lowa Association of
Community College Trustees, under the authorization of the Code of lowa, Section 97.B.

As permitted by Senate File 233 of the 1997 lowa Legislature, newly employed staff after July 1, 1997, may select
a retirement system through an insurance company authorized to issue annuity contracts in this state if that
person is already a member of that alternative retirement benefits system. Employee and employer
contributions will mirror the contributions to other institutionally supported retirement plans.

3 | Retirement Incentives: As permitted by lowa Code 279.46, the College Board, at their discretion, can approve a
retirement incentive program.

The President will propose the terms of the incentive, including years of service and incentive amounts to the
Board for approval. The terms will comply with the lowa Code regarding age, dates of notification of
resignations, retirement dates and any other requirement to be able to levy the costs of the incentive program.

The College will offer an annual retirement incentive to the President and employees who hold a Cabinet
position who have reached the age of 55 and have 10 years of consecutive service at lowa Central Community
College. The plan will include an annual base salary to be paid in a special pay plan, and paid family health
insurance premiums until the age of 65. The President or Cabinet employee may choose to participate in other
retirement incentives they qualify for; however, can only choose one incentive plan.

1. Applicants for the Cabinet-level early retirement must submit the Resignation and Application for

Participation in Retirement Incentive Plan document to the President no later than 3:30 pm by the first
Tuesday of December of the current school year.

2. The President or Cabinet employee whose application for participation in the Plan is accepted by the
Board of Directors shall resign effective no later than June 30 of the school year the application was
approved.




