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General Policies: Students of the College are both citizens and members of the academic community.
As citizens, students enjoy the same freedom of speech, peaceful assembly, and right of petition that
other citizens enjoy. As members of the academic community, they are subject to the obligations
which are theirs by virtue of this membership.
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The College expects its students to conduct themselves in such a way as to reflect credit upon the
institution they represent. There are two basic standards of behavior required of all students: (a) They
shall not knowingly violate any Board policy, municipal, state, or federal law; (b) nor shall they interfere
with or disrupt the orderly educational processes of the College. Students are not entitled to greater
immunities or privileges before the law than those enjoyed by other citizens.
Entrance Requirements: It is the policy of the College to accept for admission into the College all
individuals.
Admission to the College does not, however, ensure admission to all programs and courses offered.
The College places students on the basis of assessment, pre-enrollment interviews, and past academic
achievement.
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The President or designee shall have developed admission requirements and procedures which shall be
published as a part of the College catalog.
Residency Policy: Guidelines for determining residency are those approved at the state level for all
Iowa area community colleges. These guidelines shall be published in the College catalog and shall
become a part of the admissions requirements and procedures.
NONDISCRIMINATION STATEMENT: It is the policy of Iowa Central Community College not to
discriminate on the basis of race, color, national origin, sex, disability, age (employment), sexual
orientation, gender identity, creed, religion, and actual or potential parental, family or marital status in
its programs, activities, or employment practices as required by the Iowa Code §§ 216.6 and 216.9,
Titles VI and VII of the Civil Rights Act of 1964 (42 U.S.C. §§ 2000d and 2000e), the Equal Pay Act of
1973 (29 U.S.C. § 206, et seq.), Title IX (Educational Amendments, 20 U.S.C. §§ 1681 – 1688), Section
504 (Rehabilitation Act of 1973, 29 U.S.C. § 794), Age Discrimination Act of 1975 (34 CFR Part 110), and
Title II of the Americans with Disabilities Act (42 U.S.C. § 12101, et seq.).
If you have questions or complaints related to compliance with this policy, please contact Kim
Whitmore, Director of Human Resources, phone number 515-574-1138, whitmore@iowacentral.edu;
or the Director of the Office for Civil Rights, U.S. Department of Education, Citigroup Center, 500 W.
Madison, Suite 1475, Chicago, IL 60661, phone number 312-730-1560, fax 312-730-1576.

